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IMPROVING WORKPLACE 

STANDARDS 

Part I 
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The Minimum Wage 

http://www.pewresearch.org/fact-tank/2017/01/04/5-facts-about-the-minimum-wage/5-20-2015-12-22-06-pm/
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Why raise the minimum wage? 

Cost of other goods  

 

Rising inequality 

 

Shifting economy 

 

Risk shifts from employer to employee 
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The $15 Minimum Wage 

Federal level policy: Raise the Wage Act 

 

State level policy: California, New York, DC* 

 

Local level policy: Seattle, Mountain View and 

Sunnyvale, CA 

 

Number of state and local level increases but 

not to $15 per hour 
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Provide greater employee input into work 

schedules. 

Provide advance notice of work schedules. 

Discourage last-minute changes to scheduled 

shifts. 

Expand opportunities for part-time workers.  

 

Improving Work Schedules: Principles 
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Local ordinances – a few examples: 

San Francisco Retail Workers’ Bill of Rights (2014) 

Seattle Secure Scheduling (2016)  

San Jose Opportunity to Work (2016 ballot measure) 

State law: Oregon Fair Work Week Act (2017) 

Federal bill: Schedules That Work Act 

Illinois: Fair Scheduling Act (HB 5046) 

Improving Work Schedules: Legislation 
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Providing Time to Care:  

Paid Family & Medical Leave 

What PFML provides time off for: 

Own sickness 

Self, spouse, family members illness 

Bonding with an infant, adopted or foster child 

Five states and DC with PMFL (CA, NJ, NY, RI, 

WA, DC)* 

Why do we need it? 
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What does PMFL provide? 

Wage replacement during sanctioned leaves 

 

4 -12 weeks of paid leave, depending on state 

 

Can be coupled with Temporary Disability 

Insurance (public and private) 

 

Some state PMFL programs provide job 

protection 
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Differences in PMFL across States 

California New Jersey New York Rhode 
Island 

Earnings 
Requirement 

$300 $8,500 hourly $12,120 

Duration 6 6 8* 4 

Wage 
Replacement 

60-70% 66% 50% 60% 

Minimum 
Benefit 

$50 None  None  $89 

Maximum 
Benefit 

$1,216 $637 $653 $831 
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Providing Time to Care: Paid Sick Days 

Helps workers balance work and family 

 

Contributes to employee retention 

 

65% of US employees had paid sick days from 

employer 

 

Only 20% of workers in bottom 10% of wage 

earners had paid sick leave 
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What do paid sick days laws provide? 

No federal law to provide paid sick days 

 

9 states (AZ, CA, CT, MD, MA, OR, RI, VT, WA) + 
DC 

 

29 cities and 2 counties also have paid sick 
leave laws 

 

Varying requirement to qualify 

 

5 to 9 days a year on average 
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Paid Sick Days in Illinois 
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BOOSTING INCOMES THROUGH 

THE TAX CODE 

Part II 



@IAFC_Cares #SIAConf18 

Tax credits for working families make a 

(big!) difference. 

Source: CBPP, Chart Book: The Earned Income Tax Credit & 

Child Tax Credit (May 2016) 
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CDCTC allows parents to claim a percentage of care 

expenses as a credit against tax liability.  

Max credit = 35% of up to $3,000 of care expenses for one 

child ($6,000 for 2+ children) for families with AGI of $15,000 or 

less. Rate decreases as AGI increases until it reaches 20% for 

families with AGI of $43,000+. 

BUT the credit is not refundable.  A single mother of two with AGI 

of $20,000 and child care expenses of $6,000 is theoretically 

eligible for a CDCTC of $1,920. But with no federal tax liability, her 

CDCTC = $0. 

Plus – low expense limits, no inflation adjustments  

The Child & Dependent Care Tax Credit 

helps, too (sort of).  
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Refundability Matters: Exhibit A 

Source:  California Franchise Tax Board Data Portal 

California CDCTC credit amount by income level, 2010 (refundable)  
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Refundability Matters: Exhibit B 

California CDCTC credit amount by income level, 2011 (non-refundable)  

Source:  California Franchise Tax Board Data Portal 
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State EITC 

Increased from 10% of federal EITC to 14% in 

2017; will rise to 18% in 2018 

Fully refundable 

No state CTC 

No state CDCTC 

Tax Credits for Illinois Families 
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QUESTIONS? 

Part III 



@IAFC_Cares #SIAConf18 

Contact us: 
 
Julie Vogtman 
Director of Job Quality & Senior Counsel 
National Women’s Law Center 
jvogtman@nwlc.org 

 
Marci Ybarra 
Assistant Professor 
University of Chicago School of Social Service Administration 
mybarra@uchicago.edu  
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